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Abstract

This study aims to analyze the legal culture and the existence of women in grassroots democratic contestations in Sumenep
Regency. Legal culture refers to the perceptions, attitudes, and bebaviors of the community toward prevailing laws, which
are often influenced by social, cultural, and bistorical factors. The existence of women in grassroots democratic
contestations is crucial, as women play a vital role in social and political development at the local level.
This research employs a qualitative approach, utilizing data collection techniques such as in-depth interviews,
participatory observations, and document studies. The findings reveal that, despite growing awareness of the importance
of women's participation in grassroots democracy, structural and cultural barriers still constrain their roles. Key obstacles
include a strong patriarchal culture, limited access to education and information, and a lack of support from the social
environment.

Nonetheless, there are local initiatives striving to strengthen women's roles through varions empowerment and legal
edncation programs. Efforts to enbance women's participation in grassroots democracy in Sumenep Regency must adopt
a holistic and sustainable approach, focusing not only on legal aspects but also on social and cultural transformation.
Based on the research findings, it is recommended that local governments strengthen affirmative policies supporting
women's involvement, expand access to political and legal education, and promote cross-sectoral collaboration in creating
inclusive and gender-responsive participatory spaces. The active role of civil society organizations is also crucial in fostering
legal culture change and enbancing women's leadership capacity at the local level.

Keywords: 1.egal culture, women's existence, grassroots democracy, Sumenep Regency, political
participation.

INTRODUCTION

Women's leadership brings a unique perspective and capability that not only enriches
the decision-making process in government but also contributes significantly to creating
inclusive diversity at both the national and local levels (Xu & Yubin, 2024). This role involves
a more empathetic, collaborative, and often innovative approach to addressing social,

economic, and political challenges. However, society’s view of the presence of women in
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leadership positions still shows diversity and is often based on deeply rooted traditional
norms (Syuhada & Hatati, 2020). Most people still believe that male dominance in politics is
more appropriate and is seen as the ideal representation, even though empirical evidence
shows that women in leadership positions can make significant contributions, both in the
form of policies with wide-ranging impacts and a more humane approach to solving public
problems (Benchakhan & Kulachai, 2023). This shows that the presence of women in politics
is not only relevant but also crucial to bring a balanced perspective and create positive
changes in various areas of government.

On a global scale, women play a strategic role in maintaining world peace. They are
not only involved in mediating peace negotiations but also contribute to ensuring the security
of local communities, especially in conflict-affected areas. United Nations Security Council
Resolution 2538, an initiative by Indonesia, serves as an important foundation that highlights
the urgency of gender equality in international peace missions. This resolution strengthens
the global commitment to increasing women’s participation in maintaining global stability
and security while recognizing their crucial role in creating sustainable peace (Ilmi et al,,
2023). Indonesia and New Zealand, both of which have been led by female heads of state,
demonstrate women's capability to hold the highest political positions. However, challenges
in achieving gender equality in politics remain, such as the persistence of stereotypes and
socio-cultural barriers that prevent women from having equal opportunities as men in the
political arena.

In the professional context, leadership styles shaped by gender perspectives exhibit
certain distinctive characteristics. However, these differences are more often determined by
individual traits and the demands of the job rather than by gender itself (Nofrima et al., 2021).
Female leaders tend to build a strong organizational culture by setting a clear vision, instilling
positive values, and creating harmonious and transparent working relationships with their
teams (Muslimah, 2021). Nevertheless, gender inequality still poses barriers that limit
women’s access to strategic roles in organizations, ultimately slowing the pace of their career
advancement (Siregar & Wardi, 2023). The underrepresentation of women in decision-
making positions hinders the creation of more inclusive and gender-friendly policies (Firdaus

& Wulandari, 2023).
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At the village level, this is reflected in the efforts of female leaders to build trust,
increase citizen participation, and produce more inclusive policies that are relevant to the
needs of the local community (Fitriyah et al., 2019). A concrete example of this is Siti Naisa,
the Head of Batang-Batang Daya Village. With high optimism, she is committed to
continuously providing the best service to the community while continuing various
development programs that have been initiated. Siti Naisa stated that the main focus of her
leadership is the sustainability of village development, including strengthening basic
infrastructure and improving access to better public services for the community. During her
tenure, she successfully implemented several development projects evenly across the village,
such as improving the quality of village roads, renovating public facilities, and building other
infrastructures, including clean water networks, drainage systems, and green open spaces. All
these initiatives are aimed at creating a healthier, safer, and more prosperous life for the
villagers (Ali, 2024).

Women's participation in grassroots democracy plays a crucial role in achieving
inclusive governance and development. However, the facts show that the representation of
women in politics, particularly at the local level, is still minimal, despite their significant
contribution to economic development in rural areas (Marwah, 2019). This low
representation is caused by various barriers, including patriarchal norms, gender stereotypes,
and a lack of support from political parties (Baharudin, 2024).

At the national level, the Indonesian government has implemented a 30% quota policy
for women in legislative bodies as an effort to increase their political representation.
However, recent data shows that women's representation in the parliament is only about
21.04%, or 120 out of 575 members in 2024. This figure indicates a significant gap due to
various structural and cultural challenges. Despite the affirmative policy of the 30% quota,
women still face post-election challenges, such as a lack of support from political parties,
limiting social norms, and skepticism from women themselves (Sulastri, 2020). To address
these challenges, synergy between women, society, political parties, and the state is necessary
so that women's political rights can be optimally fulfilled (Muslimat, 2020).

In Sumenep Regency, the number of members of the Regional People's Representative
Council (DPRD) in 2023 and for the period 2024-2029 remains at 50 members, with a

composition that reflects a significant gender representation imbalance, namely 46 male
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members (92%) and only 4 female members (8%). This imbalance illustrates the entrenched
batriers in increasing women's political participation. Meanwhile, data from 2018 shows that
out of a total of 8,268 village heads in East Java, 7,456 were male, while only 812 were female,
resulting in a striking ratio of 9:1. These figures further emphasize the dominance of men in
village leadership structures, while also indicating that gender inequality in local governance
is still very apparent. Although women have made significant progress in various fields, this
data serves as a reminder that the efforts to achieve gender equality, particularly in
governance and political leadership, still face significant challenges.

Previous research on female village heads in Indonesia is still relatively scarce, with
studies often focusing on issues related to households led by women or village governance.
The political and social dimensions of the role of female village heads often receive less
attention. In the context of local democracy in Indonesia, women still face structural and
cultural barriers rooted in the strong influence of patriarchy. Research by Wismala et al.
(2022) shows that the representation of women in village deliberation bodies tends to be
symbolic, merely fulfilling a representation quota without exerting real influence in decision-
making processes.

Female leadership has shown the ability to adapt, create positive impacts, and promote
sustainable development (Hilmiana & Alviani, 2023). However, women's progtess in politics
is often influenced by familial relationships. The "neo-maternalism" phenomenon described
by Kabullah & Fajri (2021) demonstrates how wives of regional leaders in West Sumatra can
win elections by leveraging their husbands' political resources, while emphasizing traditional
gender roles (Ichsan Kabullah & Fajri, 2021). Furthermore, nearly half of the female
candidates who succeeded in securing seats in the Indonesian House of Representatives in
2019 came from political dynasties, benefiting from access to financial resources and
networks (Wardani & Subekti, 2021). While this trend increases female representation, it may
marginalize female candidates outside political dynasties who possess quality and reinforce
gender stereotypes in political parties.

Various studies explain the role of cultural perceptions and structural barriers in the
leadership landscape. For instance, research shows that traditional cultural norms often limit
women's leadership opportunities, perpetuating a cycle where men are more frequently seen

as leaders (Hideg & Shen, 2019). This phenomenon aligns with the challenges faced by
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women in leadership roles in other contexts, such as in Zimbabwe, which highlights similar
societal expectations (Shava et al., 2019). In both cases, structural barriers and social
expectations create an environment where women's contributions are undervalued.
Qualitative analyses reveal that women in leadership roles often report feelings of isolation
and a constant struggle against stereotypes that portray them as less capable than their male
counterparts (Moyo et al., 2020; Mahbuba & Rabeya, 2023).

Furthermore, the intersection of psychology and social support plays a crucial role in
fostering effective female leadership. Studies emphasize the importance of support from
peers and family in developing leadership skills among women (Gill & Khokhar, 2024). This
concept is particularly relevant in Indonesia, where family and community networks can
either facilitate or hinder women's advancement into leadership roles. The presence of
mentorship and supportive relationships has been shown to correlate positively with
women's leadership effectiveness; however, societal attitudes often create resistance (Mate et
al,, 2019).

In essence, the underrepresentation of women in leadership in Indonesia is not solely
a function of their capabilities but reflects broader social and cultural barriers that need to be
addressed. Transformational leadership frameworks advocate for gender-equitable practices
that prioritize merit over gender (Yan, 2022). However, these frameworks must be adapted
to suit the Indonesian context, addressing local cultural dynamics and systemic barriers to
enable genuine progress toward gender equality in leadership.

The novelty of this research lies in its in-depth attempt to explore how the role of
women in grassroots democracy can be transformed through an approach that is more
intersectional with local cultural, social, and economic aspects, while also considering the
symbolic elements of their representation. Unlike previous studies that emphasize the
challenges of patriarchy and the lack of substantive equality, this research will examine how
women, though often viewed as symbolic, can build legitimacy and a strategic role through
key sectors such as agriculture and the local economy. Additionally, this research will explore
empowerment mechanisms that can equip women to become agents of change in substantive
democracy, with a particular focus on the economic potential as a foundation for increasing

their confidence and political involvement in rural areas.
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Based on this framework, the primary objective of this study is to identify and analyze
the factors that influence women's participation, particulatly in the context of village head
elections in Sumenep Regency. The research focuses on how local cultural norms, socio-
economic conditions, and symbolic representation shape both the opportunities and barriers
for women's involvement in grassroots political processes. Furthermore, this study explores
how women-often perceived as symbolic actors-can build legitimacy and assume strategic
roles through active participation in key sectors such as agriculture and the local economy.
To achieve these objectives, the study employs a qualitative approach using a case study
method. Data collection techniques include in-depth interviews with female candidates,
community leaders, and local stakeholders; participant observation of village-level political
dynamics; and document analysis of relevant policies and regulations. The research will focus
on selected villages in Sumenep Regency that exhibit strong cultural traditions and political

contestation, aiming to capture the complexity of local contexts in a comprehensive manner.

DISCUSSION

Socio-Cultural Context of Women's Political Participation in Sumenep

Grassroots democracy plays a crucial role in building the democratic system in
Indonesia. Values such as tolerance and openness inherent in local communities make them
key drivers of transformation toward a more inclusive democratic life (Wahyono, 2015).
Ideally, the democratic process begins at the community level, where each individual has the
opportunity to monitor and shape norms and activities within their social environment (Idris,
2014). The principle of popular sovereignty affirms that the people, as the rightful owners of
the state, hold the authority to exercise state power—albeit within the framework of a
constitutionally agreed order.

The implementation of local democracy supports improved democratic governance
and strengthens government responsiveness to community needs (Sinaga & Ivanna, 2024).
This form of democracy expands public participation, serves as a platform for community
aspirations, and enables oversight of local government performance. However, in practice,
local democracy faces a range of obstacles, including the central government's skepticism
toward regional autonomy, driven by concerns about the implications of decentralization

(Siregar & Wardi, 2023). Moreovet, local cultural practices, such as the "Tabua Het Tafekan
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Lasi" tradition in East Nusa Tenggara, influence democratic mechanisms, particularly in the
context of village head elections (Silva et al., 2023). The success of local democracy largely
depends on the application of accountable, transparent, and community-responsive
governance principles. Thus, strengthening local democracy remains a crucial agenda in
realizing the ideals of a democratic society.

Within this context, the role of women in grassroots democracy is no less strategic.
Strong networks of female leaders and the dynamics of local partisan competition
significantly shape the likelihood of women running for office and winning elections. These
conditions offer space for women to navigate political challenges and obtain the support
needed to attain leadership positions (Crowder-Meyer & Smith, 2015). Furthermore, local
patty associations play a significant role in shaping women's political trajectories. Parties led
by women and those that conduct early and sustained candidate recruitment are generally
more inclusive in nominating female candidates compared to those that do not (Cross &
Pruysers, 2019).

The recruitment methods employed by party leaders also influence gender
representation in politics. Leaders who utilize broad, open networks tend to recruit more
women, in contrast to those relying on closed networks that often limit women’s political
opportunities (Crowder-Meyer & Smith, 2015). These networking patterns also differ
between parties—such as Democrats and Republicans—and between male and female party
leaders, ultimately influencing who is selected to run and who receives sufficient political
backing to compete effectively.

Interviews with key informants across several villages in Sumenep Regency revealed
that local cultural values still heavily shape public perceptions regarding women’s roles in
politics-particularly in the village head elections. For many community members, the role of
village leader is still seen as a male domain, associated with traits such as firmness, authority,
and the symbolic responsibility to “protect” the community.

A religious leader from Village A, KH. M (62 years old), stated:

“Women are better suited for the home, supporting their husbands and taking care of children. If they
become village heads, how will they handle late-night meetings or angry people? That'’s not a woman’s
place.” (Interview, April 12, 2024)

This statement highlights how traditional gender constructs continue to restrict women

from accessing political spaces on equal footing. Similar sentiments were echoed by a hamlet
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head in Village B, who said that although there are no formal restrictions, the community
remains "reluctant to vote for women because they are considered not assertive enough."

On the other hand, several women who had previously run for village head
encountered subtle and overt forms of social rejection. A former candidate from Village C,
Mrs. S (43 years old), shared:

“T was not seen as a leader, but more as ‘an overly ambitious woman.’ Many people asked, ‘Why not

Just support your husband instead?’ Even though I had organizational experience and wanted to serve

the commmunity.” (Interview, April 18, 2024)

Field observations during a village meeting in Village D showed that the majority of
attendees were men, with women seated at the back and not contributing to the discussion.
When one woman attempted to speak, male participants responded dismissively. One man
was even heard whispering, “It’s a waste of time to hear women talk about village
development.”

Nevertheless, there are variations in community dynamics. In some villages, especially
those with active women’s organizations (such as PKK or women’s cooperatives), awareness
of the importance of women's participation is beginning to grow. A village official in Village
E noted:

“Tn onr village, women are often involved in neighborhood meetings. But they haven't yet taken part

in village head elections. There’s still a sense of hesitation among them to step forward.” (Interview,

April 20, 2024)

These findings reinforce the notion that women’s participation in village politics is not
solely limited by formal regulations, but more profoundly by social norms and cultural
constructs that legitimize male dominance. Women who attempt to enter public spaces
frequently face identity dilemmas and social pressures to conform to traditional domestic
roles.

Interviews with community leaders, village officials, and female candidates in Sumenep
confirm that deeply entrenched patriarchal cultural values and social norms play a significant
role in shaping perceptions of women’s political involvement. Women are often viewed as
the guardians of family honor, expected to conform to domestic roles rather than emerge as
active political actors. During village deliberations, the researcher observed that most women

were present only as passive listeners, while key decisions remained dominated by men.
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This phenomenon is not limited to the local context but also reflects a global pattern
in the limitations of women’s political participation. Despite various efforts to enhance
women’s involvement, their participation in politics remains constrained. Some progress has
been made, such as the increased number of women voters in India (Rai, 2017) and the active
participation of women in certain political parties (Fernandez et al., 2022). However, the
gender gap in grassroots party activism persists in many countries (Ponce et al., 2020),
indicating that greater female representation in parliaments does not necessarily translate into
gender equality at the local level.

Interviews conducted in Sumenep also revealed that the main barriers for women to
engage in politics are the lack of family support and the social pressure to prioritize domestic
roles. This aligns with previous research showing that women face the double burden of
responsibilities, making it difficult for them to compete in the political sphere (Inayatillah,
2023). Even in the United States, women’s political participation reaches parity with men
only in areas deemed to be more woman-friendly (Pyeatt & Yanus, 2017).

In the context of participatory democracy, women in some regions, such as Tanzania
and Malawi, experience marginalization in decision-making processes (Killian & Hyle, 2020;
Hussein, 2021). This mirrors the situation in Sumenep, where women are often excluded
from important village forums. Male dominance in social and political structures is further
reinforced by conservative religious and customary norms.

Nevertheless, there is potential that can be developed. Some women involved in local
economic activities, such as village cooperatives and farmers' groups, have demonstrated
strong leadership capacities. This supports Goyal’s (2024) findings that female politicians are
more likely to recruit women as grassroots party activists, which can positively impact
women’s political participation.

In addition, the interviews also highlighted the significant role of women’s
organizations such as PKK in creating informal discussion spaces that help raise gender
awareness. Through regular meetings and training activities, PKK serves as an informal
platform introducing women to deliberative practices. This corresponds with the findings of
Kusuma Fadhillah et al. (2024), who emphasize the importance of leadership training and
gender awareness campaigns in encouraging women’s involvement in decision-making

processes.
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However, structural barriers remain strong. Several respondents indicated that political
parties provide minimal support for the development of female cadres. This situation is
exacerbated by the “queen bee” phenomenon, in which successful female politicians are
reluctant to create opportunities for other women to rise (Elizabeth et al., 2023). This
highlights internal challenges among women themselves in strengthening gender political
solidarity.

Patriarchal culture in Sumenep further reinforces discrimination against women, as
reflected in social practices such as the continued performance of female circumcision and
the limited access to education for girls in coastal areas (Rosyidah & Jamilah, 2022; Sudarso
etal.,, 2019). These norms are reinforced by religious dogma interpretations that place women
in subordinate roles. Even in terms of property ownership, women are often excluded
(Supraptiningsih et al., 2023), limiting their economic independence and ability to build
political legitimacy.

According to Kandiyoti's (1988) article "Bargaining with Patriarchy” published in Gender
& Society, women are compelled to negotiate with patriarchal structures that govern their
lives. This indicates that gender inequality is rooted in social structures and reinforced by
cultural and religious norms that limit women’s autonomy (Balint, 2024).

Mahmood’s (2005) study in her book Pol/itics of Piety: The Islamic Revival and the Feminist
Subject reveals that although some women appear to accept their subordinate roles in the
name of religiosity, such acceptance is actually a product of discursive structures that shape
women’s agency within a religious-patriarchal framework (Olwanda et al., 2023). Compliance
with traditional roles is not a sign of freedom; instead, it reflects the internalization of values
that uphold male dominance.

Existing literature shows that patriarchal culture exerts a dominant influence in shaping
social and political relations, positioning women as subordinate both in domestic and public
spheres (Olwanda et al.,, 2023). Patriarchal norms are reproduced through social and
educational institutions and are legitimized through often misogynistic religious
interpretations (Balint, 2024). In many cases, religious norms are used to restrict women’s
roles and participation in the name of morality and honor, thereby limiting their access to
decision-making spaces.

These references also highlight the complex relationship between women’s agency and

their compliance with traditional roles. Although some women seem to accept their
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subordinate positions, this is often the result of internalizing patriarchal values and
developing agency within a religious-patriarchal structure (Olwanda et al, 2023).
Nevertheless, women’s agency is not entirely constrained; they may find creative ways to
express their sexual agency and pursue personal projects to improve their quality of life, even
within unequal power relations (Herz & Rozmarin, 2023; Hoskins, 2022).

Furthermore, these references suggest that women’s empowerment and autonomy are
crucial for improving their access to reproductive health services and decision-making power
within households (Tesha et al., 2023). Supportive relationships, along with broader social,
cultural, and institutional influences, can enhance women’s agency and empowerment, while
oppressive relationships and structures can restrict their ability to make decisions and voice
their opinions (Olwanda et al., 2024).

Although legal reforms have opened up space for the elimination of gender
discrimination (Kania, 2015), the outcomes have not significantly improved women’s
representation in the legislature. The electoral system has yet to fully ensure equal
representation for all citizens (Surbakti & Supriyanto, 2013). This reinforces the argument
that both structural and cultural changes are essential prerequisites for building a political
ecosystem that is inclusive of women at the village level.

Therefore, a holistic approach is needed-one that includes the implementation of
quotas, local policy reform, leadership training, and the mobilization of women through

social and economic organizations-to meaningfully expand their political participation.

Women in the Village Head Election Contestation in Sumenep

The population of Sumenep Regency in 2023 was recorded at 1.14 million people, a
significant demographic figure for the region. With this large population, Sumenep has a
population density of 546 people per km? indicating a relatively high concentration of
residents in the area. Moreover, the sex ratio in Sumenep in 2023 was recorded at 93.32,
meaning that for every 100 females, there were around 93 to 94 males. This figure shows a
slight gender imbalance, with females outnumbering males (Santoso, 2024).

According to data from the Human Resources and Personnel Development Agency
of Sumenep Regency, the number of civil servants in the region totals 7,141. Of this number,
4,341 are male and 2,800 are female. This indicates that male civil servants are almost twice

as many as female ones. In percentage terms, males constitute around 60.8% of the total civil
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servants, while females make up only 39.2%. This disparity reflects a significant gender gap
in the public sector, potentially influenced by social, cultural, or policy-related factors in the
region (Santoso, 2024).

Data from the Secretariat of the Sumenep Regional House of Representatives (DPRD)
show that the number of council members in 2023 was 50, consisting of 46 men and only 4
women. This means that 92% of the legislative body is male, while only 8% is female. This
stark gender imbalance highlights the underrepresentation of women in local politics.
Cultural patriarchy, limited access to education and political opportunities, and persistent
social and political barriers are likely contributors to this situation. The number remained
unchanged for the 2024-2029 period, indicating a stagnant level of female representation in
the legislative body. Despite vatious efforts to improve women's political patticipation, their
role in the Sumenep DPRD remains limited, underscoring the ongoing struggle for gender
equality in politics.

In 2018, the total number of village heads in East Java was recorded at 8,268. Of this
total, 7,456 were male and only 812 were female. The 9:1 ratio clearly illustrates the male
dominance in village leadership positions. Despite progress made by women in various
sectors, the gender gap in village government remains significant.

This disparity is not just statistical but reflects the systemic barriers women face in
accessing leadership roles at the village level. One major factor is the persistence of gender
stereotypes that portray women as less capable of leadership or political decision-making.
Additionally, limited educational access for women in certain regions contributes to their
underrepresentation in political candidacy (Nofrima et al., 2021), including for village head
positions.

Morteover, women's political participation is often constrained by social and cultural
norms that prioritize their domestic roles (Oryza & Fahadayna, 2024). These factors hinder
the recognition of women's capacity and potential to lead. While policies and programs
promoting gender equality in local politics can open opportunities for women, addressing
these gaps requires sustained and multifaceted efforts (KKholifah, 2024).

In the village governance structure of Sumenep Regency, out of 331 total village heads,
there is a significant gender imbalance: 274 are male, and only 57 are female. This means that
women comprise only about 17% of village heads, while men make up the remaining 83%.

This disparity reflects the lack of equal opportunity for women to participate in village-level
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leadership, contrary to the ideals of gender equality in governance. It also underscores
Sumenep's struggle to provide an equitable political space for women in local decision-
making.

This imbalance stems not only from structural challenges within village governance
but also from broader societal issues, particulatly in rural and conservative areas. Patriarchal
cultural norms and entrenched gender stereotypes continue to limit women’s access to
leadership roles, despite their important contributions to village social and economic life.

This study involved 10 primary respondents, consisting of four women who had run
for village head, three community leaders (both male and female), and three village officials
involved in the election process. The female respondents were between 30 and 50 years old
and came from diverse backgrounds, including micro-entrepreneurs in agriculture and
grassroots women’s rights activists.

Based on interviews and observations, women’s participation in village head elections
in Sumenep remains relatively low but has increased in the past five years. One female
respondent and village head candidate said:

"At first, I faced a lot of doubt from my family and community, but after becoming active in farmer

groups and entreprenenrship training, they began to support my candidacy.” (R3, VVillage Head

Candidate)

Female voter turnout has also shown growth, especially following awareness
campaigns by local women’s organizations and village governments. Observations during the
campaign period revealed that women actively attended religious gatherings and community
meetings, which served as platforms for political education.

The main barriers faced by women include strong patriarchal cultural norms, limited
access to economic capital, and societal perceptions that view women as mere complements
in village leadership. One community leader explained:

"Here, female village heads are still seen as less assertive and unable to mafke big decisions, so most

peaple prefer male candidates.”" (R7, Community Leader)

However, opportunities arise from women's involvement in the local economy,
especially in agriculture and micro-enterprises. Economic independence has boosted
women's confidence to engage in political contests. A female micro-entrepreneur and village

head candidate stated:
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"Joining a business group helped me learn management and communication, which became very useful

when engaging with the community and stakeholders.” (R1, Village Head Candidate)

These social and economic activities not only build networks but also strengthen
women's bargaining power in village politics. Field observations noted that community
support, especially from women’s groups and family members, serves as a critical form of
social capital enabling women to participate in political contestation.

The presence of female village heads can create opportunities to advance gender
equality across sectors, including education, healthcare, and economic empowerment.
Therefore, it is crucial to encourage more women to engage in strategic positions. This can
be achieved through raising awareness of women’s legal and political rights, promoting
inclusive education, and implementing supportive policies that empower women at the
village level. Gender-responsive policies that enable women to access leadership roles should
be part of broader efforts to reduce gender inequality and ensure women have an equal role
in decision-making processes that affect their lives and communities.

The presence of female village heads can create opportunities to promote gender
equality across various sectors, including education, healthcare services, and economic
empowerment (Alfiyah & Rika Tini, 2021; Purwanti et al., 2019). Encouraging more women
to engage in strategic positions is crucial. This can be achieved through raising awareness of
women’s legal and political rights, promoting inclusive education, and implementing policies
that support women’s empowerment at the village level (Pujiningsih, 2019).

Gender-responsive policies that ensure women’s access to leadership roles must be
part of a broader effort to reduce gender disparities and guarantee women’s equal
involvement in decision-making processes that affect their lives and communities (Purwanti
et al., 2019; Pujiningsih, 2019). The election of a female village head in Lembung Timur
Village serves as a concrete example of growing public understanding of gender equality in
leadership and decision-making at the village level (Alfiyah & Tini, 2021).

Village heads, regardless of gender, play a significant role in society as they lead local
decision-making forums within the village (Akbar et al., 2021). They can leverage their
influence to drive positive change and promote gender equality (Hsu, 2017). Research shows
that village heads in Taiwan are trusted by their constituents and facilitate personal

communication, reinforcing their roles as community leaders.
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Disparities in joint decision-making in forest-sharing villages highlight the importance
of co-governance structures that include clear rules, effective monitoring mechanisms, and
robust conflict resolution processes (Rusana et al., 2024). Village development must involve
all relevant stakeholders, including the government and the community, to reflect a
collaborative approach (Pujiningsih, 2019).

Active community participation is key to effective and sustainable village development
and ensures alignment with residents’ needs and aspirations (Rohman Kusmayad et al., 2024).
Participation in Village Deliberation Forums and Village Development Planning Forums
underscores the importance of community involvement in decision-making, benefit sharing,
and evaluation, thereby improving accountability, transparency, and development quality.

Promoting village democracy must be accompanied by improvements in various
aspects that enhance the accountability of local officials, such as transparent access to village
affairs and institutionalized participation in democratic decision-making (Weihua & Wang,
2018). Agricultural cooperatives, through collective decision-making mechanisms,
institutional constraints, and internal oversight, can facilitate the integration of resources
needed for collective farmer action while encouraging fair risk and benefit sharing (Zhu &
Wang, 2024).

In Sumenep Regency, among 327 village secretaries, 314 are male and only 13 are
temale. This means that male village secretaries account for approximately 96%, while
females represent just 4%. This indicates a significant gender gap in administrative village
positions, which may be driven by cultural, structural, and social factors that hinder women’s
participation in village-level governance.

The deeply rooted patriarchal culture in Indonesian society, particularly in the Madura
region, has significant implications for restricting women's rights and opportunities across
various aspects of life. Patriarchy in this context is not merely a social order that places men
at the center of power, but a system that is reproduced across generations through social,
cultural, and religious institutions, thereby normalizing women’s subordinate status. In
Madura, women are often positioned as complements to men, both in domestic and public
spheres. This results in structural challenges for women in accessing leadership positions,
obtaining equal education, and having control over economic resources.

One concrete manifestation of patriarchal hegemony is the continued practice of

female circumcision in Sumenep Regency, Madura. This practice not only reflects societal
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control over women's bodies but also symbolizes the reinforcement of unequal gender norms
(Hamdy & Hudri, 2022; Rosyidah & Jamilah, 2022). Through this practice, the female body
is framed within the context of morality and obedience, which further entrenches inequality
and undermines women's autonomy from an early age.

Moreover, coastal women in Madura face systemic discrimination in education. A
combination of cultural pressures, religious dogma, and lack of structural support makes it
difficult for women to access equal education (Sudarso et al., 2019). Yet education is a key
element in enhancing women’s critical awareness and leadership capacity. This inequality is
exacerbated by the reality that many Madurese women lack access to land ownership and
other economic resources, limiting their independence and opportunities to build a better
future (Supraptiningsih et al., 2023).

Patriarchal culture also directly affects women's involvement in politics and local
leadership. In the context of village head elections, for example, women are often deemed
unfit or inappropriate for public office. This stems from social constructions that associate
leadership with male figures-linked to authority and rationality-while women are stereotyped
as emotional and indecisive (Oktaviani et al., 2021; Sufiyanto et al., 2022).

The patriarchal system in Madura is also closely tied to religious norms and local
cultural values. Adherence to traditional values acts as a barrier for women attempting to
challenge the structures that oppress them. In many cases, women who resist or attempt to
break away from patriarchal norms face stigma or even social exclusion (Ummiroh et al.,
2022; Hariyanto et al., 2024). The dominance of these values makes social transformation
difficult without transformative and gender-sensitive interventions.

Analyses from various international studies show that similar patterns also occur in
other Muslim-majority countries such as Pakistan and Jordan, where patriarchal norms
similarly hinder women’s empowerment and participation in public leadership (Koburtay et
al., 2022; Brion & Ampah-Mensah, 2021; Shohel et al., 2021). This indicates that patriarchy
is not just a local issue but part of a broader global structural problem that must be addressed
through systemic and intersectional approaches.

Therefore, the patriarchal culture in Madura not only reproduces gender inequality but
also limits women’s mobility in all areas of life. Meaningful change can only be achieved
through cross-sectoral approaches that integrate gender perspectives into education policy,

leadership, economic access, and reform of socio-cultural institutions.
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In addition, coastal women in Madura face systemic discrimination in education due
to a combination of cultural and structural pressures. Patriarchal norms, often reinforced by
religious dogma, create substantial barriers to equal educational access for women (Sudarso
et al., 2019). These limitations also extend to property rights, with most women lacking land
ownership. This reduces their independence and limits their ability to build a better future
(Supraptiningsih et al.,, 2023). Consequently, patriarchy continues to exacerbate gender
disparities and constrain women's mobility in Madura.

To address these challenges, continuous efforts are needed to increase women's
political participation at the village level. One strategic step is emphasizing grassroots
education and community empowerment, which are foundational for building substantive
democracy in Indonesia. Gender-responsive education is essential to fostering inclusive
learning environments and promoting gender awareness across all social layers.

Furthermore, revising policies that restrict women's public roles must be prioritized to
eliminate structural barriers. Equally important is reinterpreting religious doctrines often
perceived as limiting women's political rights. Such efforts aim to construct more inclusive
narratives and empower women with the legitimacy to contribute actively in politics.
Combined, these strategies can open broader opportunities for women to engage in decision-

making processes, leading to a more just and representative democracy.

CONCLUSION

Although awareness of the importance of women’s participation in grassroots
democracy in Sumenep Regency continues to grow, in reality, women still face various
structural and cultural barriers. A strong patriarchal culture, limited access to education and
political information, and a lack of social support are the main factors hindering women’s
active roles in village leadership. Nevertheless, several local initiatives focusing on women’s
empowerment and legal education have begun to show positive impacts in expanding
participation opportunities for women. Therefore, to sustainably enhance women’s
involvement, a holistic approach is needed-one that addresses legal, social, and cultural
dimensions, and involves synergistic support from the government, civil society
organizations, and local communities to create a more inclusive and gender-just village

democracy.
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As a recommendation, local governments should strengthen policies and provide
leadership training for women at the village level. Additionally, it is essential to implement
gender-responsive education programs to improve women's access to information and
awareness of their political rights. Civil society organizations are also expected to be more
active in advocacy and campaigns that challenge patriarchal norms. Furthermore, cross-
sectoral dialogue involving religious leaders, traditional authorities, and community members
should be encouraged to reinterpret cultural values that restrict women’s roles. Lastly,
strengthening women’s networks at the village level is key to building solidarity and collective

capacity to promote more inclusive political participation.

REFERENCE

Abonyi, U. K., Boateng, F. K., Adjei-Boateng, E., & Ansaah, E. (2022). Promoting Gender
Equity in School Leadership Appointments: A Comparison of Male and Female
Headteachers’ Instructional Leadership Practices in Ghana. Educational Management
Adpministration \ & Leadership. https:/ /doi.org/10.1177/17411432221090746

Akbar, P., Taufik, M., Irawan, B., & Sudiar, S. (2021). The Face of the General Elections
Commission in the Case of the Code of Conduct 2018-2020. Journal of Government and
Political Issues. https:/ /doi.org/10.53341/jgpi.v1il.2

Alfiyah, N. I., & Rika Tini, D. L. (2021). The Role of Women Village Heads in Decision
Making Process in Lembung Timur Village. Jowrnal of Local Government Issues.
https://doi.org/10.22219 /logos.v4i2.15413

Ali, M. (2024). Kades Perempuan di Sumenep Dapat Perpanjangan SK Jabatan, Lanjutkan
Pembangunan (p. 1). PT Bangsa Pedia Nusantara.
https:/ /bangsapedia.com/posts/kades-perempuan-di-sumenep-dapat-perpanjangan-
sk-jabatan-lanjutkan-pembangunan

Baharudin, B. (2024). Perempuan Dalam Kepemimpinan Politik Di Indonesia. Harakat An-
Nisa: Jurnal Studi Gender Dan Anak, 7(2), 65-72. https://doi.org/10.30631/72.65-72

Balint, S. (2024). Women’s Experiences of Sexual Agency Under Constrained Choice: A
Systematic Review. Psychology of Women Quarterly.
https://doi.org/10.1177/03616843241245713

Benchakhan, K., & Kulachai, W. (2023). The Evolving Roles of Women in National Politics: A
Literature Review. https://doi.org/10.33422/6th.icfss.2023.09.141

Bori, N. (2020). Organizational and Environmental Contexts Affecting School Principals’

Distributed Leadership Practices. International Journal of Educational 1.eadership and
Management. https:/ /doi.org/10.17583/ijelm.2020.4482

40 | Analysis of Legal Culture and Existence of Women .... 23-46 (Achmad Hariri and Holy Ichda Wahyuni)



MUWAZAH - Jurnal Kajian Gender (Volume 17, Nomor 1, Tahun 2025)

Brion, C., & Ampah-Mensah, A. (2021). Changing Cultural Norms Through Education:
Voices From Ghanaian Women Principals. Infernational Journal of Educational
Management. https:/ /doi.org/10.1108/ijem-11-2020-0521

Cross, W. P., & Pruysers, S. (2019). The Local Determinants of Representation: Party

Constituency Associations, Candidate Nomination and Gender. Canadian Journal of
Political Science, 52(3), 557-574. https:/ /doi.org/10.1017/50008423919000064

Crowder-Meyer, M., & Smith, A. R. (2015). How the strategic context affects women’s

emergence and success in local legislative elections. Politics, Groups, and ldentities, 3(2),
295-317. https://doi.org/10.1080/21565503.2015.1035286

Elizabeth, M. Z., Ahimsa Putra, H. S., Sholihan, & Arikhah. (2023). Queen-bee
phenomenon: Barriers to women’s participation in politics. Cogent Social Sciences, 9(2).
https://doi.org/10.1080,/23311886.2023.2266896

Fernandez, F., Darsono, & Sulistyani, U. (2022). Affirmative Action: Studi Tentang
Keterlibatan Perempuan Dalam Partai Golongan Karya Di Kabupaten Magetan. Jurnal
Linmn Sosial Dan Linu Polits, 2(2), 120-138.
https://doi.org/10.1093/oxfordhb/9780199284238.003.0012

Firdaus, F., & Wulandari, R. A. (2023). Implications of Low Women’s Representation:
Strategies and Challenges Towards Gender Equality in Indonesian Politics. Indonesian
Journal of Religion and Society, 5(2), 138—153. https://doi.org/10.36256/ijrs.v5i2.383

Fitriyah, K., Kantun, S., & Sukidin. (2019). The strategy of the women’s leadership (a case
study of the head village in Puger Subdistrict). [OP Conference Series: Earth and
Environmental Science, 243(1), 1-10. https://doi.org/10.1088/1755-
1315/243/1/012088

Gill, H., & Khokhar, A. J. (2024). Factors Affecting the Female School Principals’ (In
Pakistan) Leadership and Management Styles. [oyage Journal of Educational Studies.
https://doi.org/10.58622/vies.v4i2.147

Goyal, T. (2024). Representation from Below: How Women’s Grassroots Party Activism
Promotes Equal Political Participation. American Political Science Review, 118(3), 1415—
1430. https://doi.org/10.1017/S0003055423000953

Hamdy, M. K., & Hudri, M. (2022). Gender Based Violence: The Relationship of Law and
Patriarchy  in  Indonesia.  Ewmpati  Jurnal ~ llmu  Kesgjahteraan — Sosial.
https://doi.org/10.15408 /empati.v11i2.29751

Hariyanto, E., Cahyani, N., Susylawati, E., Long, A. S., Qudsy, S. Z., & Supraptiningsih, U.
(2024). The Resistance of Madurese Muslim Society to the Development of Non-
Muslim Tourism Objects. Jurnal Liniah Penradenn.
https://doi.org/10.26811/peuradeun.v12i1.1108

Apnalysis of 1egal Culture and Existence of Women ... 23-46 (Achmad Hariri and Holy Ichda Wahynni) | 41



MUWAZAH - Jurnal Kajian Gender (Volume 17, Nomor 1, Tahun 2025)

Herz, R. L., & Rozmarin, M. (2023). Young Women’s Sexual Agency, Relationality, and
Vulnerability: ~ The  Israeli Case  Study of  “Attacking.”  Sexwualities.
https://doi.org/10.1177/13634607231170847

Hideg, 1., & Shen, W. (2019). Why Still So Few? A Theoretical Model of the Role of
Benevolent Sexism and Career Support in the Continued Underrepresentation of
Women in Leadership Positions. Journal of Leadership \& Organizational Studies.
https://doi.org/10.1177/1548051819849006

Hilmiana, H., & Alviani, D. (2023). Can Woman Leaders Shatter the Glass Ceiling? A
Systematic Literature Review. Journal of Human, Earth, and Future, 4(4), 501-510.
https://doi.org/10.28991/HEF-2023-04-04-09

Hoskins, K. M. (2022). “I'm Going to Be Successful Someday”: Women’s Personal Projects
to Improve Their Lives, and Implications for Clarifying the Nature of Agency in

Criminological Theories of Desistance. Feminist Criminology.
https://doi.org/10.1177/15570851211064831

Hsu, C.-W. (2017). “What Should We Do?” the After-Action Review of Village Heads’
Information Seeking and Decision Making During the Unprecedented Kaohsiung
Blast.  Disaster ~ Prevention — and — Management — an  International — Journal.
https://doi.org/10.1108/dpm-03-2017-0059

Hussein, M. K. (2021). Women’s participation in local development—A case study of Zomba
District Council in Malawi. Development  Southern  Africa, 38(6), 954-966.
https://doi.org/10.1080/0376835X.2021.1891022

Ichsan Kabullah, M., & Fajri, M. N. (2021). Neo-Ibuism in Indonesian Politics: Election
Campaigns of Wives of Regional Heads in West Sumatra in 2019. Journal of Current
Southeast Asian Affairs, 40(1), 136—155. https://doi.org/10.1177/1868103421989069

Idris, S. (2014). Demokrasi dan Filsafat Pendidikan (Akar Filosofis dan Implikasinya dalam
Pengembangan Filsafat Pendidikan). In _Ar-Raniry Press (Vol. 1, Issue 69).

Ilmi, D., Pratiwi, F. I. R.,; & Hidayatullah, A. D. (2023). The Role of Women in Global
Peacekeeping Missions: UNSC Resolution 2538. Jurnal Harkat: Media Komunikasi
Gender, 13(1), 104-116.

Inayatillah. (2023). Acehnese Women in Public Spaces: Theirmovement and Political
Participation. Jurnal Limiah Peuradenn, 11(1), 117-136.
https://doi.org/10.26811/peuradeun.v11i1.823

Kania, D. (2015). Hak Asasi Perempuan dalam Peraturan Perundang-Undangan Di
Indonesia. Jurnal Konstitusi, 12(4), 716. https://doi.org/10.31078/jk1243

Kholifah, S. (2024). Changes in Women’s Political Participation in the 2024 General Election
in  Malang  City.  Muwazah  Jurnal  Kajian — Gender, — 16(1),  85-107.

42 | Analysis of Legal Culture and Existence of Women ... 23-46 (Achmad Hariri and Holy Ichda Wahyuni)



MUWAZAH - Jurnal Kajian Gender (Volume 17, Nomor 1, Tahun 2025)

https://doi.org/10.28918/muwazah.v16i1.7207

Killian, B., & Hyle, M. (2020). Women’s marginalization in participatory forest management:
Impacts of responsibilization in Tanzania. Forest Policy and Economics, 118(April 2019),
102252. https://doi.org/10.1016/j.forpol.2020.102252

Kim, S., & Shin, M. (2017). The Effectiveness of Transformational Leadership on
Empowerment. Cross Cultural \ & Strategic Management. https:/ /doi.org/10.1108/ccsm-
03-2016-0075

Koburtay, T., Abuhussein, T., & Sidani, Y. (2022). Women Leadership, Culture, and Islam:
Female Voices From Jordan. Journal of Business Ethics.
https://doi.org/10.1007 /s10551-022-05041-0

Kusuma Fadhillah, N., Nicole L. Tobing, A., Aisyah Diva Maha, R., & Anom Rahmadana, Y.
(2024). Pemberdayaan Perempuan dalam Manajemen Kota: Mendukung Partisipasi

Perempuan dalam Pengambilan Keputusan Perkotaan. Jurnal llmn Sosial Dan Ilinm
Politik, 5(2), 235-248. https://doi.org/10.56552/jisipol.v5i2.156

Mahbuba, F., & Rabeya, S. (2023). Female Leadership in Muslim Societies. Australian Jonrnal
of Lslamic Studjes. https:/ /doi.org/10.55831/ajis.v8i2.541

Marwah, S. (2019). Women of the south coast of Java in politics and rural development.
Journal of International Women'’s Studies, 20(7), 57-71.

Mate, S., McDonald, M., & Thanh, T. N. (2019). The Barriers and Enablers to Career and
Leadership  Development.  International — Journal — of  Organizational — Analysis.
https://doi.org/10.1108/ijoa-07-2018-1475

Moyo, Z., Perumal, J., & Hallinger, P. (2020). Struggling to Make a Difference Against the
Odds: A Synthesis of Qualitative Research on Women Leading Schools in Zimbabwe.
International Journal of Educational Management. https://doi.org/10.1108/ijem-01-2020-
0015

Muslimah, I. R. (2021). Kepemimpinan Perempuan dalam Mengembangkan Budaya
Organisast. Jurnal Kependidikan Islam, 11(2), 198-207.
https://doi.org/10.15642/ikpi.2021.11.2.198-207

Muslimat, A. (2020). Rendahnya Partisipasi Wanita di Bidang Politik. Jurnal Studi Gender Dan
Abnatk, 7(02), 131. https:/ /doi.org/10.32678 /jsga.v7i02.181

Nofrima, S., Efendi, D., Wijaya, S. R., & Sjahputra, H. R. T. (2021). On Women Governor
Discourse In Yogyakarta Special Regions: A Muhammadiyah View Toward The
Constitutional Court No. 88 / PUU-XIV / 2016. Muwazah Jurnal Kajian Gendr, 13(2),
141-158. https://doi.org/10.28918 /muwazah.v13i2.

Oktaviani, F. H., McKenna, B., & Fitzsimmons, T. W. (2021). Trapped Within Ideological

Apnalysis of 1egal Culture and Existence of Women ... 23-46 (Achmad Hariri and Holy Ichda Wahyuni) | 43



MUWAZAH - Jurnal Kajian Gender (Volume 17, Nomor 1, Tahun 2025)

Wars: Femininities In a Muslim Society and the Contest of Women As leaders. Gender
Work and Organization. https:/ /doi.org/10.1111/gwa0.12662

Olwanda, E., Opondo, K., Oluoch, D., Croke, K., Maluni, J., Jepkosgei, J., & Nzinga, J.
(2023). The Role of Women’s Autonomy and Empowerment in Maternal Health Decision Making:
Implications on the Implementation Process of a Service Delivery Reform in Kenya. a Qunalitative
Exploratory Study. https:/ /doi.org/10.21203/1s.3.1s-3581151 /v1

Oryza, M. M., & Fahadayna, A. C. (2024). Assessing the Political Impact of Women’s
Political Representation on Women’s Health in Indonesia, 2009-2023. Muwazah: Jurnal
Kajian Gender, 16(2), 175-201. https://doi.org/10.28918 /muwazah.v16i2.8914

Ponce, A. F., Scarrow, S. E., & Achury, S. (2020). Quotas, women’s leadership and grassroots
women activists: Bringing women into the party? European Journal of Political Research,
59(4), 867—885. https://doi.org/10.1111/1475-6765.12382

Pujiningsih, S. (2019). The Village Development in Village Autonomy Context Based on
CommunityEmpowerment (The Implementation of Act Number 6 of 2014
Concerning Villages). Syariah Jurnal Huknm Dan Penikiran.
https://doi.org/10.18592/sjhp.v19i2.3121

Purwanti, A., Ispriyarso, B., Wijaningsih, D., & Setiawan, F. A. (2019). Examining Local Policy
to Improve Women’s Participation in Village Politics: A Case Study in Semarang Regency,
Indonesia. https:/ /doi.org/10.2991 /iccd-19.2019.22

Pyeatt, N., & Yanus, A. B. (2017). Increasing Women’s Political Participation: The Role of
Women-Friendly Districts. Representation, 53(3-4), 185-199.
https://doi.org/10.1080/00344893.2018.1438306

Rai, P. (2017). Women’s Participation in Electoral Politics in India: Silent Feminisation. South
Asia Research, 37(1), 58-77. https://doi.org/10.1177/0262728016675529

Rohman Kusmayad, R. C,, -, Ij. W., & Jatmikowati, S. H. (2024). Community Participation
in Village Development. International Journal of Research in Social Science and Humanities.
https://doi.org/10.47505/ijrss.2024.6.10

Rosyidah, I., & Jamilah, J. (2022). Habitus and Cultural Reproduction of Female
Circumcision in Muslim Community of Sumenep. Sociery, 10(1), 240-254.
https://doi.org/10.33019/society.v10i1.130

Rusana, N. E., Mombo, F., Mariki, S. B., & Lodin, J. B. (2024). Assessment of Decentralized
Decision-Making on Livestock Management in Miombo Woodlands of Tanga and

Morogoro Regions, Tanzania: Bridging Acts and Practice. East African Journal of
Environment and Natural Resources. https://doi.org/10.37284/cajent.7.2.2266

Santoso, J. (2024). Sumenep dalam Angka 2024 (p. 155). Badan Pusat Statistik.

44 | Analysis of Legal Culture and Existence of Women .... 23-46 (Achmad Hariri and Holy Ichda Wahyuni)



MUWAZAH - Jurnal Kajian Gender (Volume 17, Nomor 1, Tahun 2025)

Shava, G. N., Tlou, F., & Mpofu, M. (2019). Challenges Facing Women in School Leadership
Positions: Experiences From a District in Zimbabwe.  Jep.
https://doi.org/10.7176/jep/10-14-05

Shohel, T. A., Niner, S., & Gunawardana, S. J. (2021). How the Persistence of Patriarchy
Undermines the Financial Empowerment of Women Microfinance Borrowers?
Evidence From a Southern Sub-District of Bangladesh. Pls  One.
https://doi.org/10.1371 /journal.pone.0250000

Silva, A. Da, Festianto, D., & Naif, Y. I. (2023). Demokrasi Lokal ( Tokom Tabua Het
Tafekan Lasi ) Dalam Proses Pemilihan Kepala Desa Di Desa Loel Kecamatan Insana
Fafinesu Kabupaten Timor Tengah Utara. Jurnal Poros Politik, 07(02), 21-41.

Sinaga, E., & Ivanna, J. (2024). Peran Tradisi Lokal dalam Penguatan Demokrasi Politik di
Kabupaten Simalungun. [AL.AKOTEK: Journal of Accounting Law Communication and
Technology, 1(2), 772-777. https:/ /doi.otg/10.57235 /jalakotek.v1i2.2629

Siregar, E. S. M., & Wardi, Y. (2023). Pengaruh Gender Dan Gaya Kepemimpinan Terhadap
Kinetja Organisasi.  Jumal — Education — and — Development,  11(3), 2223-2229.
https://doi.org/10.37081/ed.v11i3.5058

Sudarso, Keban, P. E., & Mas’udah, S. (2019). Gender, religion and patriarchy: The
educational discrimination of coastal madurese women, East Java. Journal of International
Women’s Studies, 20(9), 1-12.

Sufiyanto, M. 1., Munawaroh, A., & Qurrotul Aini, S. M. (2022). Women’s Role in Social
Community and Regional Leadership in Madura. Soshum Jurnal Sosial Dan Humaniora.
https://doi.org/10.31940/soshum.v12i2.142-153.

Sulastri, R. (2020). Hambatan Dan Tantangan Perempuan Anggota Legislatif Pasca
Affirmative Action. Khazanah Multidisiplin, 12), 137-155.
https://doi.org/10.15575/km.v1i2.10361

Supraptiningsih, U., Jubba, H., Hariyanto, E., & Rahmawati, T (2023). Inequality as a cultural
construction: Women’s access to land rights in Madurese society. Cogent Social Sciences,

9(1), 1-11. https://doi.org/10.1080/23311886.2023.2194733

Surbakti, R., & Supriyanto, D. (2013). Partisipasi warga masyarakat dalam proses
penyelenggaran pemilihan umum. In Ser7 Buku Demokrasi Elektoral.

Syuhada, Z., & Hatati. (2020). Fungsi Kepala Desa Dalam Pelaksanaan Pembangunan Desa.
Mndapo Journal of Administration Law, 8(75), 147-154.
https://doi.org/10.1016/].jnc.2020.125798%0Ahttps: / /doi.org/10.1016/j.smt.2020.
02.002%0Ahttp:/ /www.ncbi.nlm.nih.gov/pubmed/810049%0Ahttp://doi.wiley.co
m/10.1002/anie.197505391%0Ahttp:/ /www.sciencedirect.com/science/article/pii/
B9780857090409500205%0Ahttp:

Apnalysis of 1egal Culture and Existence of Women .... 23-46 (Achmad Hariri and Holy Ichda Wabynni) | 45



MUWAZAH - Jurnal Kajian Gender (Volume 17, Nomor 1, Tahun 2025)

Tesha, J., Fabian, A., Mkuwa, S., Misungwi, G., & Ngalesoni, F. (2023). The Role of Gender
Inequities in Women’s Access to Reproductive Health Services: A Population-Level
Study of Simiyu Region Tanzania. BMC Public Health.
https://doi.org/10.1186/s12889-023-15839-w

Ummiroh, I. R., Schwab, A., & Dhewanto, W. (2022). Women Social Entrepreneurs in a
Muslim Society: How to Manage Patriarchy and Spouses. Social Enterprise Journal.
https://doi.org/10.1108/sej-11-2021-0092

Wahyono, S. B. (2015). Transformasi Kultural Menuju Demokrasi Substansial. Jurmal
Pemikiran Sosiologi, 1(1), 16. https://doi.org/10.22146/jps.v1i1.23421

Wardani, S. B. E., & Subekti, V. S. (2021). Political Dynasties and Women Candidates in
Indonesia’s 2019 Election. Journal of Current Southeast Asian Affairs, 40(1), 28—49.
https://doi.org/10.1177/1868103421991144

Weihua, L., & Wang, S. (2018). Accountability From 1 illage Democracy Against Corruption: A Case
Study. https:/ /doi.org/10.2991 /jahp-18.2018.103

Xu, T., & Yubin, Z. (2024). How Women Hold Up Half the Sky? A Configurational Analysis
of Women’s Political Leadership Participation? Gender in Management an International
Journal. https://doi.org/10.1108 /gm-05-2023-0183

Yan, X.-C. (2022). Barriers and Coping Strategies of Female Teachers’ Leadership Development in
Primary and Secondary Schools. https://doi.org/10.2991/assehr.k.220131.078

Zhu, X., & Wang, G. (2024). Impact of Agricultural Cooperatives on Farmers’ Collective

Action: A Study Based on the Socio-Ecological System Framework. Agriculture.
https://doi.org/10.3390/agticulture14010096

46 | Analysis of Legal Culture and Existence of Women ... 23-46 (Achmad Hariri and Holy Ichda Wahyuni)



